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Masjid Sunnah Quinton Academy School Behaviour Policy
1. Introduction
At Masjid Sunnah Quinton, we aim to create a respectful, supportive, and disciplined environment, grounded in Islamic values, where every child can excel academically and spiritually. We are committed to fostering positive behaviour that reflects respect for one another, our school, and the Masjid.
This policy outlines the expectations for behaviour, the processes for managing misconduct, and the rewards for positive conduct. It is designed to promote self-discipline and encourage students to make responsible choices.
2. Core Values
Our behaviour policy is based on the following key Islamic values:
· Respect: Treating all individuals, spaces, and objects with respect.
· Kindness: Demonstrating empathy, care, and kindness toward others.
· Responsibility: Taking responsibility for one’s actions and making good choices.
· Integrity: Upholding honesty and ethical behaviour.
· Patience: Being patient with one another and in moments of conflict.
3. Expectations of Behaviour
· In the Classroom:
· Students must raise their hands to speak and wait for permission before responding.
· Students should listen attentively to the teacher and fellow students, maintaining a respectful environment.
· Disruptive behaviour, such as talking out of turn or disturbing others, is not allowed.
· In the Masjid:
· Students must maintain silence and show the utmost respect during prayer times and religious activities.
· Cleanliness and respect for the sacred space are paramount.
· Breaks:
· Students should behave safely and be kind to one another.
· Bullying, teasing, or exclusion will not be tolerated.
4. Behaviour Management System
Our behaviour management system is designed to encourage positive behaviour and address negative actions in a fair, consistent, and restorative manner.


Verbal Warning
· A verbal warning will be given by the teacher to address minor misbehaviour. This will remind the student of the expectations and guide them to correct their behaviour.
Written Warning
· If the behaviour continues after a verbal warning, a written warning will be issued. The teacher will document the misbehaviour, and the student will be asked to reflect on their actions. A copy of the written warning will be sent home for parents to review.
Removal from Lesson
· After two warnings (verbal and written), if the behaviour persists, the student will be removed from the lesson and sent to the Headteacher’s office. The Headteacher will speak with the student about the behaviour and issue further consequences if necessary.
Parental Contact
· Following the removal from the lesson, the student’s parents will be contacted by the Headteacher or class teacher. A meeting will be arranged to discuss the behaviour and agree on a plan of action to support the student’s improvement.
Suspension
· In cases of serious or repeated misbehaviour, the student may be suspended from school. The suspension will be discussed with the parents, and a reintegration plan will be created to ensure the student can return to school with a clear understanding of expectations.
5. Hands-Up System
To encourage respectful communication and minimise disruptions in the classroom:
· Hands-Up: Students must raise their hand to speak or ask a question during lessons.
· Respectful Listening: When another student or the teacher is speaking, all students must listen attentively and quietly.
· The hands-up system will also be used to manage turn-taking during group discussions or activities.
6. Rewards System
We believe in reinforcing positive behaviour by recognizing and rewarding students who consistently demonstrate good conduct and effort.
Reward Points
· Students will earn reward points for demonstrating positive behaviour, including:
· Following instructions promptly.
· Showing respect to others.
· Being helpful or kind to peers.
· Completing tasks to a high standard.
· Actively participating in lessons.
· Teachers will award points for good behaviour, academic achievements, and contributions to the school environment.
Tracking Reward Points
· Reward points will be tracked in a class chart or digitally, where students can see their progress.
Prize System
· At the end of each term, the student with the most reward points in each class will receive a special prize. Prizes may include:
· Certificates of Achievement.
· Free Islamic books
· Stationary and learning equipment 
· Special privileges (e.g., being a class helper).
· Additionally, students who consistently earn reward points will be eligible for a Grand Prize at the end of the year, such as a gift card.
7. Rewards for Positive Behaviour
In addition to reward points, students will be recognised for specific acts of kindness, responsibility, and respect:
· Student of the Week: A student who consistently demonstrates positive behaviour will be awarded "Student of the Week" and will have their achievement displayed in the classroom and during assembly.
· Behavioural Role Models: Students who consistently model exemplary behaviour may be chosen as role models for others. These students may be given additional leadership responsibilities or be invited to represent the school at special events.
8. Dealing with Bullying
Our school follows a zero-tolerance policy towards bullying of any kind. Any form of bullying—whether physical, verbal, or online—will be addressed immediately:
· Reporting: Students should report any incidents of bullying to a teacher or staff member.
· Investigation: The incident will be thoroughly investigated, and appropriate action will be taken to resolve the issue.
· Support for Victims: Victims of bullying will be supported by the school staff and parents, with a focus on their emotional well-being and safety.
9. Parental Involvement
Parents are encouraged to:
· Reinforce the school’s behaviour expectations at home and discuss any behavioural concerns raised by the school.
· Attend meetings as requested to work together with the school in addressing any behavioural challenges.
· Celebrate positive behaviour and rewards with their children at home to foster a consistent approach.
10. Staff Training and Consistency
All staff will be trained in the implementation of this behaviour policy to ensure consistency across the school. This includes:
· Understanding the principles behind the behaviour system.
· Learning strategies for positive reinforcement and conflict resolution.
· Regular reviews of the policy to adapt to students’ needs and ensure its effectiveness.
11. Review of the Policy
This behaviour policy will be reviewed annually to ensure it continues to meet the needs of the school community and aligns with our Islamic values. Changes or updates will be communicated to staff, students, and parents as necessary.
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